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WORKOLOGY

Career Info. Session - North York!

Wednesday, Feb. 8th.

Banking 11 a.m. to 12 p.m.

Paralegal Communications 1 p.m. to 2 p.m.

Head Offi ce–2 Bloor St. West, Toronto, ON M4W 3E2

Campuses across Toronto, Scarborough, Mississauga and Brampton

1-800-701-2261
www.cdi.ca

CLASSES ARE FORMING NOW! CALL TOLL-FREE TODAY!

EVENING CLASSES AVAILABLE. CDI COLLEGE @ NIGHT—FULL-TIME

BUSINESS: 
• Accounting & Payroll Administrator 

• Banking & Financial Services

• Business Administration 

• Computer Business Applications Specialist 

• Law Clerk

• Legal Administrative Assistant 

• Paralegal Communications

• Offi ce Assistant 

• Police Foundations   

• Executive Offi ce Assistant 

• Travel & Tourism 

• Hotel & Services Supervisor

• Accounting & Computer Applications

• Computerized Accounting

TECHNOLOGY:
• Network Administrator 

• Network & Internet Security Specialist 

• Computer Programmer 

• Programmer Analyst/Internet Solutions 

Developer 

• Programmer Analyst/Network Support Analyst  

• Help Desk Analyst 

• Web Designer

• Programmer Analyst/Web Developer

Programs may vary by campus.

HEALTH CARE:
• Dental Offi ce & Chairside Assistant 

• Medical Laboratory Assistant

• Massage Therapy

• Addictions Worker 

• Personal Support Worker

• Hospital Patient Registration Specialist

• Physiotherapist Assistant/Occupational 

Therapist Assistant 

• Orthopaedic Technologist 

• Medical Offi ce Administrator 

• Pharmacy Technician

• Intra-Oral Level II Dental Assistant

• Early Childcare Assistant

• Dental Administrator

• Physiotherapist Assistant

Financial Assistance may be available for those who qualify.  • HRSDC & Social Assistance recipients welcome.

 Registered and approved as a private career college under the Private Career Colleges Act.

GRADUATE AND BE JOB READY IN LESS THAN

    WHY SPEND 2 TO 4 YEARS AT ANOTHER COLLEGE OR UNIVERSITY?
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Careers, relationships
have a lot in common

As young graduates,
many of us are currently
faced with big decisions
about our careers and our
love lives.

In light of
Valentine’s
Day, I’ve de-
cided to write
about the un-
canny simi-
larities re-
garding find-
ing meaning-
ful love and
meaningful
work. Let’s
face it, there are many par-
allels. For both, there is
usually a three-month pro-
bationary period, where
both parties are deciding if
this is worthwhile. Some-
times you leave your job or
relationship, other times
it’s your boss’ or partner’s
decision to end things. 

“Your career and your
love are the two most im-
portant cornerstones of
your life. They are the
foundation upon which
your future is built,” says
Stephany Crowley,
founder of e-datingEx-
perts.com. “Whether it’s
time or money, your rela-
tionships affect your
work, and your work can
affect your relationships.”

Christine Hart, presi-
dent of Six Minute Dates
says it’s important to
relax. A lot of the time
young people are stuck on

the idea of having it all at
a certain age.

“Ease off on the pressure
you place on yourself. View
the world as though there

were an
abundance
of potential
mates and
perfect jobs
rather than
very few,”
Hart advises.
“Young peo-
ple put a lot
of undo
pressure on

themselves to succeed and
‘get everything wrapped up’
by a certain age. Sometimes
this can mean marrying the
wrong person, pursuing the
wrong education path just
to please others, or settling
for an undesirable job.”

With job hunting and
dating, everyone knows
a good first impression is
important. “When you go
for an interview, you take
time to iron your shirt,
clean your nails, and
check your breath. The
same applies to searching
for a mate,” says Hart.
“You are looking for a
match in both situations.”

When searching for ei-
ther a job or mate, it’s im-
portant to learn from ex-
periences. Chasing after
something that’s not good
for us is a waste of time.

“We can spend a ton of
time chasing after a job or

relationship that we think
is absolutely perfect for us,
ignoring all the signals and
then realize, once we’re in
it, it’s not what we
thought it was,” says Hart. 

Although you may need
to go on many interviews
before finding a job and
many dates before finding
a relationship, the journey
is more important than
the destination.

“Everyone lives highs
and lows in both love and
career,” Crowley says. “But
it’s only enduring and
growing through the lows
that you can enjoy higher
highs. Jobs and relation-
ships build character,
strength and wisdom.”
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Schools sign on
By ADAM GONSHOR
for Metro Toronto

Daniel Marantz is three
years removed from his high
school, but his legacy re-
mains in the form of a com-
puter program.

A program he created
called OARBS (Online Audio-
visual Resource Booking
System) which allows com-
panies to monitor a list of
their assets. Marantz, a
third-year software engi-
neering student at the Uni-
versity of Waterloo, has tar-
geted schools because he
feels his service is ideal for
monitoring their equipment.
For instance, instead of rely-
ing on a binder to sign out
televisions or overhead pro-
jectors, teachers can log
on to a cus-
tomized
w e b -
site to
s e e
what

equipment is available and
to reserve what is needed for
future classes.

Marantz started to devel-
op the program when he was
a student at Thornhill Sec-
ondary School. In a computer
class, his teacher suggested
figuring out a way to monitor
the school’s equipment, as
the audio-video specialist
was no longer employed. 

Marantz created a system
similar to the one he offers
now. “I talked to the staff to
find out what they would
want to see in the system, so
I built that for them in my
senior year,” he says.

When he visited the school
two years after graduating, he
saw they were still using his
program, and decided to start
his own company. He perfect-
ed the program with the help
of Colin Dellow, a friend in the
same program at Waterloo,
and began offering it to
other schools.

The program is now
being used at about 20
organizations world-
wide.

OARBS not only allows

companies or institutions to
manage their assets, but it
also measures their produc-
tivity and can suggest im-
provements. If a certain
piece of equipment, for in-
stance, is rarely signed out,
the system can point that
out. This way the schools
would know not to purchase
similar equipment. Thornhill
is one of many who have
benefited from this feature.

“We found two pieces of
equipment weren’t being used
almost at all. When we inves-
tigated, we found out that
these were two TVs that were
just positioned at the wrong
part of the school and teachers
just weren’t aware they were
there,” Marantz says.

When he graduates,
Marantz plans to work on
OARBS full time, hoping to

one day make the
sign-out binder

a thing of the
past. For
more on
O A R B S ,
v i s i t
www.oarbs

.com.

Tips from Stephany
Crowley on dating and
work:
� Know who you are
and what you want.
Smart people choose ca-
reers by evaluating their
desired working hours,
company benefits and
their bosses. Smart daters
also have an idea of what
they are looking for.
� Know your deal-break-
ers. Working long hours
or commuting long dis-
tances may be as much of
a deal breaker for a rela-
tionship as it is for a job.
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dating, work
Student creates
monitor system

Daniel Marantz (right) and
Colin Dellow created a

system that helps
organizations
monitor their
assets.

COURTESY OF DANIEL MARANTZ

� STRATEGIC LEADERSHIP FORUM  will have a round-
table discussion on outsourcing versus insourcing this
morning at :. For more information, call --
. SOURCE: Torstar News Service

� ALTRUVEST CHARITABLE SERVICE will have an orienta-
tion session for people looking for positions on the
boards of directors of charities, tonight at :. For more
information, call --. SOURCE: Torstar News Service


